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Monday, February 12, 1979

orum

Budget
Task Force
Discusses
Cutbacks
The newly created Budget Process
Task Force met Tuesday, February 6, and
looked at a budget projection for 19791980 which included certain assumptions
about expenditures and revenue .
They included a tuition increase equal
to the maximum allowed under President
Carter's guidelines for price increases, salary increases equal to the maximum allowed under Carter's guidelines for wage
increases, an enrollment of 5,005 FYES,
and a state appropriation equal to the
Governor's recommendation.
According to the chairman of the task
force, Vice President Ron VanSteeland,
the task force felt that for tentative planning purposes, these assumptions were
reasonable . Based on these projections of
revenue and expenses, our base budget
must be retrenched at least $900,000 but
no more than $1,800,000, depending on
the resources required for new programs
and additional activities which are currently under consideration.
The members of the task force decided
to proceed with the development of an
approach to budget retrenchment and expansion which will be presented to President Lubbers by the end of February.
Task force members emphasized that
they would like to receive suggestions and
input from any member of the college
community.
Task force members are Ron VanSteeland, chairman ; Richard Hansen, business
and finance officer; Rosemary Allami,
personnel officer; John Gracl<l, assistant
vice president for academic affairs ; Lora
Robinson , executive director of budgets
and planning; Howard Stein, chairman of
the Faculty Salary and Budget Committee ; James Gillette, chairman of the Administrative and Professional Advisory
Committee; Spencer Nebel , president of
the Student Senate; and Bert Price, assistant to the President.

Fierens
Concert
Sunday
Guillermo Fierens, classical guitarist,
will present a recital on Sunday, February
18, at 3 p.m. in the Louis Armstrong
Theatre at Grand Valley . Admission is
free .
The program for the concert will include "Sarabande," by Handel; "Three
Spanish Dances," by G. Sanz; "Theme,
Variations and Fugue," by Ponce; "Prelude," by Villa-Lobos; and "Suite No. 4
for Luth ," by Bach.
Fierens, a protege of Andres Segovia,
has been artist-in-residence at the Performing Arts Center si.nce 1971. Last
summer on a tour of Eu:ope and the British Isles , Fierens performed with the London Symphony Orchestra and at several
festivals in England, Italy, Scotland and
Czechoslovakia.
In March, Fierens will return to Italy
for another tour, and in June he will perform in England and Ireland.

Grand Valley and Washtenaw Community College signed an
by a grant from the Michigan Department of Education. Pieagreement last week which will permit Washtenaw graduates in - - tured above are President Lubbers and President of Washtenaw
occupational areas to transfer to Grand Valley and continue
Community College, Gundar A. Myran, seated. Standing, left
study toward a bachelor's degree without loss of credits. Thirto right: Douglas Kindschi, dean of Kirkhof College; Milton
Ford, Kirkhof faculty member; and Norman Lederer dean of
teen other two-y ear colleges have signed such agreements with
Grand Valley, a cooperative effort which has been supported
occupational and general education at Washtenaw College.

John Weldon, Chemistry Professor, Dies
John Weldon, a professor of chemistry
in the College of Arts and Sciences, died
of a heart atteck on Saturday, February 3. He was 52. Weldon came to
Grand Valley in 1965 from the University
of Illinois, Chicago Circle Campus, and
taught general and physical chemistry
here .
He was the first chairman of CAS's
chemistry department, a post he held
until 1968. He served on numerous committees, including the Committee on Promotion and Tenure and on the committee
planning a second science building.
John Gracki, assistant vice president
for academic affairs, who was Weldon's
colleague in the chemistry department for
a number of years, called him a bulwark
of the institution . " He was interested in
the welfare of his students," said Gracki,
"and had endless patience with them."
Gracki claimed that although Weldon did
a great deal of research , most of it was
never published, since he preferred to
place his emphasis on teaching his students how to do research . He did, however also do some research himself, and
when faculty members began looking into
the background and origin of some of the
basic procedures the department was
using, they found that Weldon had
created them.
"I differed with him on some things,"
said Gracki, "mainly in the area of research - I thought he should publish his
work - but the fact is that he trained me.
The methods and approaches to teaching
that I used I learned from John."
Charles Knop, of the chemistry department, a close friend, called Weldon a

"storehouse of knowledge , and truly a
Jack of all trades - he could do anything.
He taught himself to read Spanish," said
Knop, " because he wanted to read the
literature in the original language.
" He was also a whiz as a youngster,"
said Knop . He received his B.S. when he
was only 20 and his Ph.D. [from the
University of California at Berkeley]
when he was 25 - and he had already had
more than two years in the service and a
job by that time.
"He'll be sorely missed," said another
colleague, Eileen Pare . " Things won't be
the same without him. He was always
free with his time for anyone who needed
him." ·
" He epitomized the ideal professor in his concern for his students and excellence in his discipline," said Acting Dean
Charles Sorensen.
Gracki c·o nfirmed that notion . "John
was a brilliant chemist who liked to teach
more than he wanted to advance himself
personally," he said.
"He was a complex man , although his
life-style was
simple," said Gracki.
Clothes were apparently of such little
·concern to him that on one of his evalua.tions, a student suggested that the college
should pay people like Professor Weldon
a decent salary so that he could afford to
buy some clothes. If there were other
complaints by the students, however,
they were likely to be that he occasionally talked over their heads, never that he
was unwilling to give of his time.
"John was a faculty member who reflected in an intellectual way the essence

of academia, one who possessed outstanding qualities," said Vice President Glenn
Niemeyer. "He was a serious chemist
dedicated to his work, and he had compassion for his students and an interest in
their well-being."
" John Weldon 's death has saddened all
of us at Grand Valley," said President
Lubbers . "All of us who knew him respected his scholarship and enjoyed his
fr iendliness. In terms of the life of this institution, John had been here a long time
and helped to build the fine reputation
of the chemistry department. I am sure
his colleagues and students will always remember the impact he had on their
lives ."

John Wetaon

Viewoint

Athletics at Grand Valley and Title IX
By Joan Boand
One of the current controversies in intercollegiate athletics today is over th e
Title IX question. The section of Title IX
of the Education Amendments of 1972
· that deals specifically with athletics
states: "No person shall, on the basis of
. sex, be excluded from participation in, be
denied the benefits of, be treated differently from another person or otherwise
. be discriminated against in any interscholastic, intercollegiate, club or intramural
athletics offered by a recipient, and no
·recipient shall provide any such athletics
separately on such basis."
Since this statute was enacted, there
have been many outcries from various or. ganizations and institutions about interpretations . One of the loudest and most
powerful organizations has been the National Collegiate Athletic Association
(NCAA), which even took HEW to court,
charging that it had overstepped its authority and the intent of Congress. The
court rejected the case, saying that the
NCAA had " failed to prove that it, its
member institutions, and their intercollegiate athletic programs would be 'injured ' by HEW's Title IX regulations ."
Judith Holland, past-president of the
Association of Intercollegiate Athletics
for Women (AIAW), said, "Now we don't
have to fight to retain the law, we can
push for full implementation of it."
Since this court case, the cry from the
AIAW, the NCAA and other organizations and institutions has been for interpretations and guidelines, which would put
them in compliance. Several o"f the most
confusing issues were whether revenueproducing sports, especially football,
would be exempt because of the amount
of money needed to maintain those programs.
On December 6, 1978, HEW issued the
current guidelines outlining what institu tions must do to be in compliance . That
policy interpretation was designed to
"allow for maximum institutional flexibility and minimal federal intrusion into
the operation of intercollegiate athletic
programs." The framework of this current interpretation is a calculation based
on equal average per capita funds. Thus,
to be in compliance, an institution would
need to calculate the average amount it
spends on each male intercollegiate participant and on each female intercollegiate participant to determine the equal
average per capita amount. Unfortunately, as you no doubt have guessed, the figure is not the same at Grand Valley, or at
any other institution of higher learning in
this country.
Any department of intercollegiate athletics attempting to comply with the
guidelines will therefore find itself in the
middle of a money crunch. How do institutions find the additional funds needed
to put their programs in compliance?
There are several methods available to
them: They can find new money, they
can cut the men 's budgets, or they can
cut existing programs. Obviously, the best
solution is to find new money with which
to_ finance the lagging women's programs.
It is certainly not the easiest solution,
although I personally reject the other alternatives as non-solutions to the probJem . The money situation is the area in
which Grand Valley and other institutions will have the most difficulty reaching compliance.

Grand Valley Forum
The Grand · Valley Forum is published
on Mondays by the Public Relations
Office, Clarice Geels, editor. All materials should be sent to the editor in the
Public Relations Office, 314 Manitou
Hall, Grand Valley State Colleges,
Allendale, Michigan 49401. Tele., phone : 895 -6611 , extension 222.

In other areas, Grand Valley has historically been a pioneer in providing
equal opportunities for their female athletes. Coaching, facility usage, training
facilities, medical treatment, insurance,
and most team travel arrangements have
been provided for male and female athletes on a fairly equal basis. Grand Valley
was the first four-year institution in the
state of Michigan to offer athletic scholarships to women.
Yes, some inequalities do exist, but
female athletes at Grand Valley have had
it better than their sisters in other institutions in Michigan. It has been only within
the last year that some of the other

schools in the state are finally reaching
the point where Grand Valley 's women's
program has been for the last five years.
If we are going to continue to remain
dominant in the GLIAC, a power in the
state and in the region, we must continue
to move ahead in the direction of providing the finest programs possible for our
female athletes .
Obviously, this will take additional per
capita funds , as indicated under the current HEW guidelines. This is easier to say,
but the availability of additional funds
poses a difficult problem . Inflation, the
budget crunch and the enrollment situation are large problems which will require

Joan Boand
difficult solutions, but not impossible
ones.
Joan Boand is coordinator of women 's
athletics at Grand Valley.

Proposal for Career Planning Center
The Subcommittee on establishing a
Career Planning Center presented its preliminary proposal to the full Enrollment
Committee on February 8. The proposal
includes the background and possible role
of a Career Planning Center at Grand Valley and suggests several specific services
or functions it might provide .
Overview of the
Proposed Career Planning Center
The proposed Career Planning Center
is designed to support the retention-relevant and career needs of Grand Valley's
students as well as those of the western
Michigan community. The Center will include direct and indirect services to the
general public, services to Grand Valley's
students and clients, and direct support
and services to the Grand Valley academic and administrative community.
For the purposes of this proposal, the
career services are divided into two broad
categories: services to the general public
and services to Grand Valley 's students.
Career Services to the General Public
The proposed services to the general
public are based on their relationships to
Grand Valley's recruitment , image, and
public service commitments.
1. Career Planning Center Newsletter
Using U.S. Labor Department resources, Michigan Employment Security Commission resources, a compre hensive collection of local , state, regional, and national statistics, and nu merous primary and secondary sources
the Newsletter is viewed as a major
publication to be distributed to individuals, public schools, and agencies
on a regional and state-wide level.
Distribution on a paid subscription
basis will be considered .
2. WGVC Television Series and Special
Programming Efforts.
Using the resources of the total community (especially faculty and staff),
the Career Planning Center and WGVC
will collectively address their public
services responsibility by programming
career-planning features and specific
programs designed to promote further
understanding of careers and the world
of work.

3. Newspaper Columns
The Center will establish itself as a
"Center of Career Expertise" by developing and promoting regular columns
to area newspapers and shoppers'
guides.
4. News Releases and Interviews
To promote linkages between GVSC
and the community, as well as to promote various academic programs, news
releases and interviews will be an ongoing responsibility of the Center.

5. Consultation Services
The Center will provide contracted career consultation services to area businesses and public schools , using faculty and CPnti>r staff. Areas of expertisf!
and /or services will include : teacher /
counselor inservice, employee selection, worker motivation and satisfac-

tion, career education and guidance
program development, assessment, and
research.
6. Career Planning Services
Center staff will provide career planning services to area high school students and adults in the followini;
areas: career exploration programs and
workshops, career advising and counseling, educational opportunity exploration, career interest and aptitude assessment, career resources information, and referral assistance.
The establishment of a fee will be considered.

7. Community Education Programs and
Non-Credit Workshops
Career Services to
Grand Valley State Colleges
Included in this category of career services are many of the traditional services
which are currently provided to Grand
Valley students. Primarily for , but not
limited to, students and potential students, these services include .
1. Career advising and counseling.
2. Curriculum and educational exploration.
3. Vocational interest and aptitude assessment.
4. Academic aptitude assessment.
5. ACT Test interpretation.
6. Career and educational informational
resources .
7. Resume-writing assistance.
8. Job interview simulation and instruction.
9. Job location, development, and placement.
10. Referral to agencies, e.g., MESC, Vocational Rehabilitation, etc.
11. Career exploration and decision-making workshops and seminars to students and alumni.
12. CLEP examination administration
and promotion.
13 . Provision of non-credit exploratory

activities, e.g., groups, seminars, and
workshops.
14 . New-student orientation program
support and new-student advising.
15 . Graduate school information and
guidance.
New or intensified services of the Center will include the following :
1. Consultation and the reporting of
trends and needs in the world of work
for the use of the academic units in
their program planning process.

2. Internship Coordination
Although internships are seen as the
shared responsibility of academic units
and the Career Planning Center, the establishment of the Center is seen as
the opportune time to implement the
Grand Valley Planning Board recommendation which suggests that further
coordination is necessary.
Coordination of internships will' be
neither totally centralized nor decentralized. It is recommended that the
Director of Placement and Internships
and the various internship coordinators of the colleges work together, that
the Director of Placement and Internships assume responsibility for at least
one field visit to each intern, and that
the Career Planning Center be charged
with the responsibility of retaining thrcentralized internship files and recommendations. It is also recommended
that the Director of Placement and Internships establish an Advisory Council on Internships which would have
the responsibility for considering all
aspects of the internship question.
3. Provision of computer-assisted interactive guidance programming.
Ron VanSteeland, chairman of the
subcommittee, said, "Based on reaction
from the Enrollment Committee, our
subcommittee hopes to refine and clarify
these proposed activities. I hope that by
the end of February we will have a complete plan which can be shared with the
college community."

MSW Program
To Hold Seminar
On February 15, Grand Valley's Master's of Social Work Program and the
Kent County Department of Social Work
are co-sponsoring a one-day seminar.
Dr. Julia Rauch, social work coordinator for the Philadelphia Regional
Pediatric Pulmonary Disease Program at
St. Christopher's Hospital for Children ,
will speak on "Sexism and Racism in
Social Work Practice" at the morning
session.
All students, practitioners, and directors of social work in the tri-county area
are invited to attend the event at the
Kent County Department of Social Services, located at the corner of Franklin

and Madison in Grand Rapids. There will
be no registration fee.
Registration will begin at 9 a.m., Dr.
Rauch will speak from 10:10 to 11 a.m.,
and there will be a question-and-answer
session until noon. Small group discussions will be held from 1:30 to 3 p.m. To
register early (space will be limited) call
either Roz Fairchild at 24 7-6010 or
the Grand Valley MSW secretary at
456-6277.
This is the second special event the
Master's of Social Work Program has co sponsored this year. During the fall term,
a seminar was held in Muskegon County,
with the Michigan Correctional Facility
acting as host.

Recruitment Committee Proposes Changes
Bruce Loessin, vice president for institutional development, has provided the
Forum with a summary of the prelimin ary recommendations which his Recruitment Subcommittee has presented to the
recently appointed Enrollment Committee.
Loessin stressed that the recommendations will be reviewed by members of the
Enrollment Committee and incorporated
into a final, overall proposal for institutional action. "The final plan will include
the results of work not only by the Recruitment Subcommittee but also by the
Subcommittees on Academic Support
and Career Planning, as well as by faculty
in the individual colleges, whose deans are
members of the task force.
"It is important to be aware of this
when examining any single subcommittee
report ," he noted. " Individually, they do
not presume to offer complete solutions
to our enrollment concerns. And some of
their elements may be modified or perhaps even eliminated as they are inte grated into the overall final proposal."
Loessin 's group focused its attention
on five major differentiated areas: the activities of the Admissions Office, the role
of advertising and promotion, publications, Channel 35, and the specialized recruiting concerns with regard to continu ing education . Within this framework, it
also gave attention to the roles of alumni ,
students, news services and other similarly significant elements which are relevant
to the total recruitment picture .

I. ADMISSIONS
Assumptions
1. Grand Valley must increase services
which provide personal attention to
students, including advising and
counseling.
2. Campus energy must be redirected.
Internal competition has siphoned
off time and energy that should be
directed toward external competition and dealing successfully with
students.
3. Grand Valley must do a much better job of curriculum planning and
delivery .
Conclusions
1. The admissions approach must concentrate on more person-to-person
contact, including the development
of a telephone communication system.
2. The most effective way to attract
students is to get them on campus
- more of this must be done, and a
significant effort must be made to
impress upon these visitors the advantages of attending Grand Valley.
3. All academic units and faculty
members must become directly active in attracting students to campus.
4 . Present students and alumni should
be encouraged to participate in recruitment efforts .
5. Major admissions attention should
focus ,on the degree-seeking FTIAC
. student, as well as the transfer student from Michigan community
colleges.
6. Efforts should be made to induce
"stop-outs" to return to Grand Valley .
7. Continued, stepped-up attempts
should be made to encourage con tinuing education students to become degree-seeking.
8. A stronger, more carefully planned
attempt must be made by the Admissions Office to consolidate
Grand Valley's primary market th e tri-county area. Key high
schools must be given more extensive support services.
9. The Admissions Office should con tinue its market expansion activities
in the Detroit area, and the pilot
project in Illinois should be continued indefinitely unless results
prove it ineffective.

10.

Each federated college at Grand
Valley should have an admissions
system of its own, designed and
supported by the Admissions Office, and geared to the programmatic or philosophical views of the
college.

II. ADVERTISING
Assumptions:
1. Grand Valley will advertise in a
good faith manner to honestly reflect the character of the campus
and its academic environment.
2. An advertising plan must be chosen
which can be supported in fact by
the administrative and academic
units at Grand Valley.
Conclusions
1. The advertising approach should
concentrate on the academic programs Grand Valley offers, and
with the characteristics of Grand
Valley as an institutional whole.
The differences inherent in the fed erated colleges, and the preserva-tion of the federation and its diversity, should not be promoted by
general mass advertising but instead
through internal devices for channeling, advising, and counseling students and through communications
carefully directed towards the special audiences who can be identified
as interested in a specific programmatic or philosophical approach.
2. A strong attempt should be made in
the advertising program to emphasize career opportunities at Grand
Valley, with the clear recognition
that this concept is clearly directed
away from any narrow vocational,
technical, or professional orientation.
A. The direction should emphasize
the development of the "whole
person" and his relationship to
the world of work. The William
James College model may serve
as a good example.
B. Subthemes should stress "high
quality," "small university environment," "strong faculty," and
"personal attention."
3. Primary advertising targets in general are the college age high school
students and their parents.
4. Another major target for mass media advertising messages is the continuing education student.
A. Several segments in the continuing education market sho uld be
developed over time, with messages targeted to their particular
characteristics and concerns.
B. The continuing education general advertising strategy should be
based on Grand Valley's abilities
to offer a "complete high quality university"evening and weekend program, as opposed to the
other, less desirable, and often
somewhat superficial alternatives
available.
III. NEWS AND PUBLICATIONS
1. The coordination of support for the
news media should be better refined and more centralized.
2. The first priority in all publications
is to contribute to the effort to recruit new students.
3. Grand Valley publications should
include emphasis on the career
learning opportunities, and on the
high quality academic programs and
faculty.
4. There should be more news stories
reflective of faculty activities on
campus, particularly stressing re·search.
5. Grand Valley must initiate more of
its own activities to tell its story to
the public, including the maintenance of an active speakers' bureau,
the circulation to news media of a

comprehensive list of faculty and
staff experts on topics of public interest, and the development of
more alumni activities.
6. Grand Valley needs better internal
communications systems.
IV. CHANNEL 35 PROGRAMMING

Assumptions

Channel 35 should continue to faithfully serve its public responsibilities
while at the same time giving greater
evidence of its strong relationship to
Grand Valley and the academic environment represented by the college .
Conclusions
1. The exposure for athletic programs
has been successful and should continue, and there should be similar
exposure reflective of all elements
in the academic environment, such
as academic programs, student
workshops, etc.
2. The institution, working with Channel 35, needs a better public relations approach with guests who appear on programs at the station.
3. The station breaks on Channel 35
should be more reflective of Grand
Valley's presence .

1. Continuing education will diversify
its offerings, including the provision
of specialized extension course
work.
2. Continuing education will receive
increased "investment" money to
provide credit and non-credit
course work.
3. Registration for continuing education students must be made as simple as possible.
4. Advising, counseling, and personal
attention must be available to continuing education students.
Conclusions:
1. Clientele groups (such as senior citizens, women re-entering career
fields, etc.), should be approached
by means of strategies tailored to.
suit them, including special program names.
2. A single centralized downtown cen ter must be developed and promoted by Grand Valley.
3. More mailing lists must be bought
and developed, and appropriate
promotional mailing material must
be prepared and distributed thereby.

4. The publications for Channel 35
should be more obviously related to
Grand Valley and shoul d have qualities that demonstrate academic life
at the college .

4. Schedule sheets must be attractive,
easy to understand and printed early enough to attract clientele before
they have already committed themselves to alternate programs available in the area.

V. CONTINUING EDUCATION AS A
SPECIAL ISSUE

5. A training and orientation program
for adjunct faculty should be prepared and implemented.

Assumptions:

Lawrence Reflects on
Career at Channel 35
"A lot of people have been telling me
I'm crazy," says WGVC-TV Station Manager Gordon Lawrence of his decision to
end a seven-year career with Grand Valley
to become station manager for a newly
established University of Michigan-Flint
public television station.
"It will be very difficult to leave
Grand Valley," Lawrence admits readily,
"but I'm looking forward to the challenge
of starting another station .
"I was the first staff person to be hired
for Channel 35. When I came to Grand
Valley in 1971, the college had a license,
a construction permit and an HEW grant.
The area was then the largest unserved
market in the nation without public
television.
"These are the same conditions I'll be
facing in Flint. Although there are public
stations in East Lansing, Detroit and the
tri-cities area, Genessee County and the
city of Flint are pretty much unserved."
WGVC-TV's association with Grand
Valley began when a group of people
seeking to establish a public television
station to serve western Michigan approached GVSC President Arend D. Lubbers to ask for his help.
The group, Wolverine Educational
Televison Corporation (WETC), raised
$490,000 in local funds to match a
$465,000 federal grant to get the station
off the ground.
Channel 35 went on the air less than
fifteen months after Lawrence came to
Grand Valley, on December 17, 1972.
"Our first program was a 15-minute
show featuring President Lubbers and
myself," Lawrence said. "We had to tape
it at Channel 13 because our production
facilities weren't complete yet.
"We went on the air on a Sunday
evening. At that time, we weren't connected with the Public Broadcasting Service and all of our programs were on tape.
We had two tape machines but one of
them broke down just before we went on
the air so we had to go the whole evening
on just one tape machine - it was a
minor miracle, but it worked."
The station started with an abbreviated air schedule of evening programs

and about a year later connected up with
PBS and the instructional television program.
The successful growth of Channel 35
can be seen in its statistics. At the close
of the first membership drive in 1974,
there were fewer than 1,000 members;
today there are more than 6,000. The
first auction, in 1975 , raised $55,000,
topping the $50,000 goal. Last year,
with a goal of $160,000, WGVC staff and
volunteers raised $168,000.
When Channel 35 went on the air in
1972, the staff numbered 13, Today
there are 23 employees on the payroll,
with an equal number of students playing
key roles in station operations.
One of the aspects of the station of
which Lawrence is most proud is its
fiscal management. "We're one year
'out front' in most of what we do," he
says. "In other words, we plan our budget two years in advance. This gives us
the ability to do better planning and
make more effective use of our income."
Initially, WGVC's only source of income was Grand Valley. Now fundraising activities, instructional television
income, grants and other sources account for more than half of the station's
$800,000 annual budget.
Although Lawrence will assume his
new post immediately after leaving
Grand Valley, at the end of February,
he intends to maintain his ties with
west Michigan. His family, including his
wife Marilyn, director of the Kent
County Health Department's Lead Poison Detection Project, daughters Sara,
13, and Rebecca, 17, will remain in
Hudsonville through the school year
while Lawrence commutes from Flint
each weekend.
Lawrence will leave Grand Valley
some 40 pounds lighter "and in a lot
better shape" than when he came. He's
proud of his participation in the 6.5 mile
race at the Grand Valley marathon last
November and vows that, no matter
how hectic his schedule in Flint is, a top
priority will be a return to Grand Rapids
in May to compete in the Old Kent
Bank River Run .

Events On and Around the Campus
Monday, February 12
9 a.m.: Workshop - "Musical Imagination: Composers and Composing." Led by
William Doppmann. Part of the "Exploring the Creative Mind" series. Fee, $36
(meets six times). Rooms 102 and 103, Lake Huron Hall. For more information,
call the Community Education Office, extension 565.
12 noon. One-act play - "Upstairs Sleeping," by Harvey Perr. 25 cents. Campus
Center Theatre. Sponsored by the Performing Arts Center.
5:15 p.m.: Women's basiu,tball. Wayne State at Grand Valley. Allendale High
School.
8 p.m.: Men's basketball. Wayne State at Grand Vall-ey. Ford Field House, Grand
Rapids.

Tuesday, February 13
9 a.m.: Workshop - "Musical Imagination." See February 12 listing.
12 noon. Religion Studies Institute movie - "Inner Spaces." Room 132, Lake
Huron hall.
12 noon: One-act play - "The Anniversary," by Anton Chekhov. Campus Center
Theatre. 25 cents. Sponsored by the Performing Arts Center.
7:30 p.m .. Women's basketball . Western Michigan University at Grand Valley.
Allendale High School.
Wednesday, February 14
9 a.m.: Workshop -- "Musical Imagination." See February 12 listing.
12 noon: One-act play - "The Anniversary," by Anton Chekhov. See February
13 listing.
2 and 4 p.m .. Winter Film Series - "Blue Collar." 50 cents. Room 132, Lake
Huron Hall. Sponsored by the Student Senate Programming Board and Minority
Affairs.
Thursday, February 15
12 noon: One-act play - "The Anniversary," by Anton Chekhov.
12 noon. Whistle Stop Series: "The Student Senate - Decisions Among Controversy ." Main Lounge, Campus Center.
4 to 5 p.m .. TJC Showcase . Glenn Eberhardt and Rich Vander Linden singing, playing, and explaining different guitar styles.
8 p.m .. · William Doppmann, classical pianist, in concert in the Louis Armstrong
Theatre.
Friday, February 16
9 a.m.: Workshop -- "Musical Imagination." See February 12 listing.
Wrestling - NCAA Division II Qualification Tournament. Time and location to be
announced.
12 noon: Lunchbreak performance - Robert Goldsand, pianist. Louis Armstrong
Theatre. Sponsored by the Performing Arts Center.
12 noon: One-act play - "Upstairs Sleeping," by Harvey Perr. Campus Center
Theatre. 25 cents. Sponsored by the Performing Arts Center.
6 to 10 p.m.: Workshop - "Humanistic Psychology: Masculine/Feminine." Led by
Pat Potter-Efron. Fee, $18 (meets Friday and Saturday). Rooms 102 and 103,
Lake Huron Hall. For more information, call the Community Education Office,
extension 565 .
7 and 9 p.m.: Winter Film Series - "Blue Collar." See February 14 listing .
8:15 and 10.15 p.m .. Concert by Roy Ayers, jazz artist. Louis Armstrong Theatre.
Tickets $7 in advance, $8 .at the door. Sponsored by the Student Senate, Student Activities, and the Afro-American Association.
Saturday, February 1 7
9 a.m. to 5 p.m .. Workshop - "Humanistic Psychology." See February 16 listing.
Wrestling. See February 16 listing.
9 a.m.: Michigan School Vocal Association and Ensemble Festival. Louis Armstrong
Theatre.
11 a.m.: Track - NAIA District 23 meet at Spring Arbor.
2 p.m .. Men's basketball. Grand Valley at Oakland University.
7:30 p.m.: Women's basketball. Grand Valley at Oakland University.
Sunday, February 18
3 p.m .. Concert by Guillermo Fierens, classical guitarist. Louis Armstrong Theatr<.>c.

Channel 35 Highlights
Laker Basketball. Grand Valley State
vs. Wayne State University. Play-by-play
with Jim Gaver from the Ford Field
House in Grand Rapids. February 12,
11 p.m.

season premiere features Keith Mitchell as
Antony, Richard Pasco, of the Royal
Shakespeare Company, as Brutus, and
Charles Gray as Caesar. February 14, 8
p.m. Repeats February 18, 1 p.m .

The Shakespeare Plays. "Julius Caesar." This classic drama launches the first
season of a television milestone - the
complete dramatic works of Shakespeare
to be telecast over the next six years. The

Special. "All for One." The documentary cameras record the activities of a
young couple as they prepare for the
birth of their first child using the Lamaze
technique. February 15, 10:30 p.m .

Job Openings on Campus
Administrative and Professional

Personnel Assistant - Personnel Office.
Responsibilities include job classification analysis, surveys, records maintenance, and unemployment compensation claims. Bachelor degree or equivalent amount of education and experience in personnel-related areas are required. $11,000 to $16,600 per year.
Assistant Chief Engineer - WGVC-TV.
Coordinate technical facilities with
production and programming department, staff supervision. $14,000 to

$19,800 annually.

Clerical, Office, and Technical

Area Maintenance Engineer. - WGVCTV. Two positions. Schedule and perform TV maintenance. $245.20 to
$327 .20 per week.
Clerical Aide - Records Office. Assist in
processing graduation information.
Previous clerical experience, accurate
typing skills required. $135.20 to
$190 per week.

Monday, February 19
5:15 p.m .. Women's basketball. Lake Superior State at Grand Valley. Grandville
Junior High School.
8 p.m.: Men's basketball. Lake Superior State at Grand Valley. Ford Field House,
Grand Rapids.

Exhibition
February 14 to February 16
9 a.m. to 5 p.m.: Black art. South Conference Room, Campus Center.
February 16 to March 16
9 a.m. to 5 p.m .. Paintings and drawings by students of Vivian Wolovitz, TJC faculty member. Second floor, Lake Huron Hall.

MESPA Election Means
Changes for COT Staff
· As a result of the recent election, the
Clerical, Office, and Technical staff at
Grand Valley will now be represented by
the Michigan Educational Support Personnel Association for collective bargaining purposes.

The election of MESPA as the exclusive bargaining agent means that there
will be a change in the governance system
affecting approximately 160 COT employees. The COT Liaison Committee will
cease to exist and COT staff will no longer be represented on all-college committees, said Scott Richardson, assistant personnel officer.
According to Richardson, all discussions with COT staff regarding wages,
hours, benefits, and other conditions of
employment will now take place between
administration officials and elected union
representatives at the bargaining table.
Vice President for Administration Ron

VanSteeland announced last week that
the administration bargaining team would
be Rosemary Alland, personnel officer;
Richard Hansen, business and finance officer; and John Gracki, assistant vice president for academic affairs. According to
Alland, no word has been received from
the union as to when they will be ready
to begin negotiations.
Richardson said that the union has
sent COT employees membership cards to
sign and stated that dues begin in the
month of March. He said that the Personnel Office has received a number of inquiries about payment of dues. "That is a
concern between employees in the bargaining unit and the union," he said.
"Rarely does an employer involve itself in
the matter of dues. Employees should realize, however, that they are not legally
obligated to pay dues until a contract is
ratified that requires dues payment. They
are free to do as they desire."

Facuity, Staff Sketches
Faite R-P. Mack's 300 page report,
"Final Report: An Evaluation of the Title
I Program Conducted at the Michigan
Training Unit, Michigan Department of
Corrections, Ionia, Michigan, 19771978," has been accepted for inclusion in
the ERIC Clearinghouse on Urban and
Education's collection of significant contributions to the field of education. This
is Mack's fifth document accepted for
inclusion in the national ERIC collection
by the center, located at Teachers College, Columbia University. Mack is an
associate professor in the Graduate
School of Education.
Suzanne Hedstrom and Harriet Singleton, both of the Counseling Center,
recently made a presentation at the
Michigan Personnel and Guidance Association Convention in Detroit, entitled
"Career Development Services on the
College Campus."
David Reynolds, coordinator of the
occupational safety and health program
at Kirkhof College, and Dean Boeve, a
Kirkhof College student and safety man- ·
ager for Herman Miller, were interviewed
on the WMAX midday show on Friday,
January 19. They discussed "New Reforms in the Occupational Safety and
Health Standards." Reynolds claimed
that the new reforms are a step in the
right direction.
Richard B. Marks, of the CAS history
department, read his paper "Kuzmin's
Wings (1906)" at one of the literature
sessions of the Fifth National Conference of the Gay Academic Union at the
University of Southern California, Los
Angeles, last November. In his paper
he demonstrated how the popular
Russian author, M. Kuzmin, in 1906 used
a symbolic language based on allusions to
Greco-Roman literature, history, and

philosophy to create a convincing argument for gay liberation.
William Root, band director at Grand
Valley, attended the 34th Annual Midwestern Music Conference at the University of Michigan in Ann Arbor, January
18 to 20. The Grand Rapids Symphonic
Band, founded and conducted by Root,
presented a concert in Hill Auditorium
with an estimated 2,000 Michigan music
educators in attendance. Root also was a
member of a panel at the student division
meeting of the Music Educational National Conference. The subject was "You
Can't Do It All in the Classroom."
Howard Stein, of the CAS biology department, spoke to a biology class and to
an anatomy and physiology class at Union High School on Monday, January 22.
Ronald Ward, of the CAS biology department, and Michael DeGraeve have
had their paper, "Residual Toxicity of
Several Disinfectants in Domestic and Industrial Wastewaters," published in the
December, 1978, issue of the Journal of
Water Pollution Control Federation.
Thomas Jackson, director of the Developmental Skills Institute, appeared on
"Second Look," on WOTV on Sunday,
February 11, with Ben Wilson, an associate professor of black American studies at
Western Michigan University.
Robert Collins, of CAS's psychology
department, spoke to Calvin's psychology
department on January 24 and to the
University of Michigan's psychology department on January 31. Both talks dealt
with bed-wetting as a significant clinical
problem and the implications of some of
his related research on finding effective
treatment methods.

